City of Verona
111 Lincoln Street
Verona, WI 53593-1520
www.ci.verona.wi.us
COMMON COUNCIL
MONDAY, NOVEMBER 18, 2019
7:00 P.M. VERONA CITY CENTER
COUNCIL CHAMBERS

1.
2.
3.
4.
5.
6.
7.
8.

Call to order
Pledge of Allegiance
Roll Call
Public Comment
Approval of Minutes from the November 11, 2019 Common Council Meeting
Mayor’s Business
Announcements
Administrator’s Report
A. Election Day contingency plan and security update
9. Engineer’s Report
10. Committee Reports
A. Finance Committee
(1) Discussion and Possible Action Re: Payment of bills
(2) Discussion and Possible Action Re: PUBLIC HEARING on the 2020 City of Verona budget
(3) Discussion and Possible Action Re: Resolution No. R-19-054 approving the 2020 City of
Verona budget
(4) Discussion and Possible Action Re: Resolution No. R-19-055 approving the levy of
property taxes for City purposes
B. Personnel Committee
(1) Discussion and Possible Action Re: Amendments to City Administrative Policy #4Personnel Policy, Regarding Uniforms and Equipment
11. New Business
A. Discussion and Possible Action Re: An Intergovernmental Agreement to continue a
Police-School Liaison Officer (PSLO) program
B. Discussion and Possible Action Re: Approval of operator licenses.
12. Adjournment
Luke Diaz, Mayor
POSTED:

Miller’s Market
Verona City Hall
Verona Public Library
City Website @ www.ci.verona.wi.us

IF YOU NEED AN INTERPRETER, MATERIALS IN ALTERNATIVE FORMATS, OR OTHER ACCOMODATION TO ACCESS THE MEETING,
PLEASE CONTACT THE CITY CLERK AT 845-6495 AT LEAST 48 HOURS PRECEDING THE MEETING. EVERY REASONABLE EFFORT
WILL BE MADE TO ACCOMMODATE YOUR REQUEST.

CITY OF VERONA
MINUTES
COMMON COUNCIL
November 11, 2019
Verona City Hall
1. Mayor Diaz called the meeting to order at 7:00 p.m.
2. Pledge of Allegiance
3. Roll call: Alderpersons Kate Cronin, Sarah Gaskell, Charlotte Jerney, Chad Kemp, Katie Kohl,
Christine Posey, Heather Reekie and Evan Touchett were present. Also present: City
Administrator Adam Sayre, City Attorney Bryan Kleinmaier, City Engineer Carla Fischer and
City Clerk Ellen Clark.
4. Public Comment:
 Dan Sisel, representing Berengaria Development and DGR Verona, the
prospective owners of the building at 118 South Main Street being renovated for
a Goodwill store, addressed concerns regarding payment of property taxes.
Goodwill will be leasing the building from a private entity; therefore property
taxes will be paid on this property. In addition, the investment that will be put
into upgrading the building will likely result in an increase in property taxes.
 Janet DesChenes, Vice President of Mission and Brand Development for Goodwill
of South Central Wisconsin, spoke regarding Goodwill’s business practices.
Goodwill of South Central Wisconsin operates in 14 counties, with all proceeds
remaining in the 14-county area. The company provides workforce development
for anyone with any barriers to employment. Employees of Goodwill are paid
competitive wages for a broad range of professional positions.
5. Approval of the minutes from the October 28, 2019 Common Council meeting.
Motion by Kohl, seconded by Reekie, to approve the minutes of the
October 28, 2019 Common Council meeting. Motion carried 8-0.
6. Mayor’s Business:
A. Veterans Day proclamation
On behalf of him and the Common Council, Mayor Diaz recognized and thanked all
veterans for their service to the country.
B. Police Officer recognition ceremony
Chief Coughlin introduced Officers Anthony Finger and Samantha Pickering, and offered
a brief background on each. The officers were then sworn in as City of Verona Police
Officers by City Clerk Clark.
C. First Lego League Team presentation
Owen Welty, Will Wallace, Carter Pum, Jack Ross and Patrick Lindsey, members of a
robotics team at Van Oaks Middle School, presented a team project involving research
and proposals to improve the parking lot and blank wall behind AJ’s Pizza. The goal of
the project was to create a productive and appealing city space that is also

environmentally friendly. Problems with the site were identified and potential solutions
to the problems were proposed. Some solutions included adding a living wall to the back
side of the building, which would be fed by compost formed using food waste and rain
water; adding trees and plants to the area to create shade and reduce carbon dioxide
concentrations; and replacing concrete with sustainable and permeable materials to
reduce runoff and flooding on the site.
Comments were made and questions were asked by the Council, including what kind of
permeable materials are proposed, what is the budget for the project, and did the team
discuss the design with the property owners.
Mayor Diaz and the Common Council thanked the students, and commended them on
the quality of their research and their interest in improving the community.
7. Announcements:
Jerney thanked the mayor for his proclamation. She also thanked the Verona Area High
School choir for leading the City’s Veterans Day ceremony participants in the National
Anthem at Hometown Junction Park, and the Senior Center for coordinating the
ceremonies.
8. Administrator’s Report:
• The Public Hearing for the City’s proposed 2020 budget will be held during the
November 18th meeting of the Common Council
• The State of the City presentation will take place at 7:30 a.m. on November 19th
at the Holiday Inn Express.
• The Tax Incremental Fund (TIF) fix passed the Assembly on November 7th, and is
waiting for the Governor’s signature. Staff has started discussions with the Finance
Committee on how to reimburse taxpayers for the error, and will be ready to act
when the Bill is signed by the Governor.
Diaz thanked Senator Erpenbach, Representative Pope, Representative Hesselbein,
Governor Evers, the League of Wisconsin Municipalities, and City Staff for working to
bring the TIF fix to fruition.
9. Engineer’s Report:
• Well 6 pumping station: The plumbing pipe work has been installed for the floor
drains and the foundation has been backfilled. Sanitary sewer construction is
projected to be complete by mid-November.
• CTH M: Traffic signals are in operation, and lanes are open in each direction.
• CTH PD – Woods Road to CTH M: A traffic adjustment is scheduled for the week of
November 11th.
• CTH PD bridge replacement: The bridge replacement project is complete, and the
road is open to traffic as of November 8th.

10. Committee Reports
A. Plan Commission
(1) Discussion and Possible Action Re: Resolution No. R-19-047 approving a
Certified Survey Map to create one lot at 1051-1053 Tamarack Way. Motion by
Gaskell, seconded by Kemp, to approve Resolution No. R-19-047 approving a
Certified Survey Map to create one lot at 1051-1053 Tamarack Way. The
proposed certified survey map (CSM) would combine the lots located at
1051/1053 Tamarack Way into one (1) lot. Motion carried 8-0.
(2) Discussion and Possible Action Re: Resolution No. R-19-048 approving an
amendment to a Precise Implementation Plan (PIP) for façade changes at 118
South Main Street. Motion by Gaskell, seconded by Jerney, to approve
Resolution No. R-19-048 approving an amendment to a Precise Implementation
Plan for façade changes at 118 South Main Street. The proposed PIP
amendment would allow façade changes to the former World of Variety
building located at 118 South Main Street. Goodwill is the building tenant and
would be leasing the property from a private developer. Retail uses are
permitted by right in the Central Commercial (CC) zoning district and Goodwill
could use the building with or without the façade change approvals.
Reekie asked if the City has any options if Goodwill were to eventually own this
property, making it tax exempt, at some point before the closure of Tax
Incremental District (TID) 4.
Kleinmaier replied the City could place a condition of approval on the PIP
agreement to execute a tax agreement stating that if the property becomes
non-taxable, the taxes would continue to be paid at least through the life of
the TID.
Kemp asked if anyone has discussed the developer’s long term plan regarding
this property.
Sayre replied the intent of the developer is to lease this property to Goodwill for
the foreseeable future.
Kemp asked what the concerns were by the Plan Commission about traffic and
access to the building.
Gaskell replied donations will occur in the front of the building, and traffic may
be backed up at certain times of the day. In addition, while the truck comes in
to empty the trash compactor, the sidewalk on Park Lane could be blocked.
There were also concerns over the number of parking spaces available.
Kemp asked how many locations Goodwill of South Central Wisconsin has now,
how many of those have drive-through donation drop-off areas, how many
locations are in Dane County, and how many of those have drive-through
donation drop-off areas.

Tony Lawson, Vice President of Operations for Goodwill of South Central
Wisconsin, replied there are twelve locations in South Central Wisconsin, with
five or six of them having drive-through drop-off areas. Of the eight locations in
Dane County, he does not have the exact number of locations that have
drive-through drop-off areas.
Posey stated her greatest concern is potential traffic congestion and driver and
pedestrian safety in this area, as there are already traffic issues in the area
where the Goodwill store is proposed.
Kohl asked what time of day trucks would typically be blocking sidewalks.
Sisel replied the compactor truck would be backing in two to three times a week
for seven to ten minutes each time. The loading trucks will be limited in
timeline, and will back beyond the street.
Cronin asked if the Verona Police Department will be tasked with dealing with
people that drop off large items after business hours.
Lawson replied the company has its own internal loss prevention. Local law
enforcement is not tasked with that. They typically don’t see a lot of after-hours
drop-offs.
Gaskell asked Sisel if there would be any opposition by the property owner to a
tax agreement.
Sisel replied a tax agreement would be acceptable.
Gaskell asked for information from the company’s market study that indicates
that the City of Verona would be able to support two stores of this type.
Sisel replied one of the things they look at in the market studies is
demographics. Donors are a subset of people that is growing in Verona. The
widening acceptance of resale provides a tailwind for which Verona is especially
suited. The closest store to Verona is in Fitchburg. That store is actually a bit
small, and they have latent demand by shoppers and donors. They have been
very successful in Stoughton, where St. Vincent de Paul is already operating.
Kohl asked if the loading trucks will block traffic at any point in the day.
Sisel replied the loading trucks will not be blocking traffic. They have
coordinated with Carl Miller at Miller & Son’s, as that store is the largest user of
that space.
Kohl asked Sayre for clarification that if there were no requested façade
changes, the Common Council would not be discussing this at all. If the PIP is
disapproved, Goodwill could still move into the building; they simply would not
be able to change the façade.

Sayre replied that is correct. The Applicant is proposing a retail use for this
property. Retail use is allowed by right in the CC zoning district in which this
property is located. If Goodwill had done only inside work, with no
improvements to the façade, they could have pulled permits, done all of the
inside work, and moved in without any input from the Council. It would not
have gone to the Plan Commission, either, because a retail use is allowed by
right in this district as long as the standards are met. The use fits the zoning for
this property, so they must be allowed to be there. The exterior changes for the
donor door and trash compactor required a PIP amendment. The painting and
lighting would have been approved by Staff. For example, the Matt’s House land
use is permitted by right; hence, the project did not go before the Plan
Commission or the Common Council.
Kohl asked Sayre if others have looked at this site, and what the outcomes of
those inquiries have been.
Sayre replied the property has been vacant for approximately two years.
Initially, a redevelopment project was discussed which included this property
and the Dorn Hardware property. That project did not move forward for several
reasons. Between that project and now, three to four developers were looking
to redevelop the property. In the meantime, the hardware store was purchased
by Dorn Hardware, which took that property out of the equation. The property
on its own is difficult to redevelop, due to size and location. This is a sizeable
building to fill. The last developer could not get the numbers to work, and
walked away from the property. In addition, the development would not have
fit well in the downtown, as the design of a new building would look out of
place on the property. Another local business looked at the property, but they
also had trouble making the numbers work. A variety of people have looked at
this property over the years. Dollar Tree was approved with a condition for the
loading zone area. They withdrew at the last second after modifying the loading
area. Approving this PIP does not necessarily prevent redevelopment of the site
in the future.
Jerney stated she is concerned about traffic, and believes there might be a more
acceptable location. However, the company is committing $1 million for
improvements, and not asking for taxpayer assistance. Having them there
would prevent another blight area in Verona. Their staff has complied with City
standards, and is sensitive to citizen concerns regarding the look on Main
Street. It creates business potential for neighboring businesses, and a walkable
downtown area. In addition, the company will promote education and
employment opportunities for Verona residents.
Posey asked what the next steps would be if we see additional congestion at the
Main Street/Park Lane intersection due to Goodwill being in this building.
Sayre stated there are two potential lefts out of the property: the left shared
with Park Bank, and the left at Park Lane. The City can look at the Park Lane

intersection if it becomes an issue of safety. People are able to go down Park
Lane to the west toward the back of the building, and many will go through the
Park Bank parking lot. This is not the only challenging traffic area in town. There
is no hard and fast solution.
Diaz stated he voted against the PIP at the Plan Commission meeting because of
traffic and safety concerns.
Gaskell stated the City should keep parking in this area of the downtown in
mind when redeveloping the New Century School/Sugar Creek site. She has had
more comments on this item than on any other item in the three years that she
has been an Alderperson. She asked the Applicant how they plan to soften their
impact.
DesChenes replied when the company locates in a community, they work with
other local non-profits, coordinate with schools to provide work opportunities
for students, supply shopping vouchers to community service organizations, etc.
That groundwork will start as soon as possible. They will also reach out to the
community at large to educate the community about what Goodwill is about
and dispel some misconceptions about the company. They will be providing an
upscale shopping experience. Resale is an up and coming shopping experience.
Cronin stated her opposition is to the traffic and pedestrian concerns this may
cause in the downtown area. She was opposed to the Dollar Tree for the same
reasons. Traffic is already under a great deal of pressure in downtown Verona.
The location of the drop-off for donors is very close to Park Lane. Additional
congestion and safety issues for drivers and pedestrians are things she cannot
support.
Diaz asked if the Council was interested in adding a condition to the PIP
amendment requiring a tax agreement with the property owner.
Motion by Gaskell, seconded by Jerney, to amend the motion on the table to
approve the PIP amendment, adding that a tax agreement be executed
between the City and the property owner.
Kleinmaier reminded the Council that approving this amendment does not
mean you are approving the initial motion. Voting one way on the amendment
does not require you to vote the same way on the initial motion.
Diaz called for a vote on the motion to amend the motion on the table, adding
that a tax agreement be executed between the City and the property owner.
Motion carried 8-0.
Kleinmaier clarified that denying the PIP amendment does not prevent Goodwill
from moving into this building. It simply means that the proposed changes
cannot be made to the exterior of the building.

Diaz requested a roll call vote on the original motion, as amended.
On roll call: Alder Gaskell – Aye; Alder Jerney – Aye; Alder Kemp – Nay; Alder
Kohl – Nay; Alder Posey – Nay; Alder Reekie – Aye; Alder Touchett – Nay;
Alder Cronin – Nay. Motion failed 5-3.
Kleinmaier suggested that it is appropriate to provide the Applicant with a
formal reason on the record for denying the motion, and advised that a motion
to deny the PIP amendment listing the reasons for the denial be made.
Kemp stated his concerns lie with public safety in regard to traffic congestion in
this area.
Posey stated her reasons are that the property was not looked at holistically in
relation to the parking lot. This is a very tight parking lot. She would like to
know what will be done to create more off-street parking in the lot.
Kohl echoed the traffic and pedestrian safety concerns. Her concern is with the
drop-off door being so close to Park Lane and Main Street. With drop-offs,
loading, and in-store shopping all happening at one location, there is a lot going
on there for an already very congested, small area in our downtown.
Gaskell clarified that what the Council has done by not approving the PIP is lose
the opportunity to allow the exterior of this building to be updated to improve
its look. It does not stop Goodwill from moving into the building.
No motion was made to deny the PIP amendment and listing the reasons for
denial.
(3) Discussion and Possible Action Re: Resolution No. R-19-049 approving a final
plat for Whispering Coves plat creating 243 lots. Motion by Gaskell, seconded
by Jerney, to approve Resolution No. R-19-049 approving a final plat for
Whispering Coves plat creating 243 lots, with the following conditions:
1. The final plat shall become effective upon annexation of the 2.325
acres of land for Morningside Boulevard.
2. The final plat shall become effective upon the execution of a
development agreement.
3. The final plat shall become effective upon execution of the
Morningside Boulevard road agreement.
The proposed final plat would create 214 lots and 29 outlots for the Whispering
Coves plat located west of County Highway M and south of County Highway PD.
209 lots would be developed as single-family homes while the remaining lots
would be for a potential school, future condominium development, multi-family
and commercial. Motion carried 7-1, with Alder Touchett voting no.
(4) Discussion and Possible Action Re: Resolution No. R-19-050 approving a
General Development Plan located west of County Highway M and south of
County Highway PD that would allow for the construction of 209 single-family
units. Motion by Gaskell, seconded by Kemp, to approve Resolution

No. R-19-050 approving a General Development Plan located west of County
Highway M and south of County Highway PD that would allow for the
construction of 209 single-family units, with the following conditions:
1. The General Development Plan shall become effective upon
annexation of the 2.325-acres of land for Morningside Boulevard.
2. The General Development Plan shall become effective upon the
execution of a development agreement.
3. The General Development Plan shall become effective upon
execution of the Morningside Boulevard road agreement.
The proposed General Development Plan (GDP) would allow for the
construction of 209 single-family units in the Whispering Coves Subdivision.
A zoning exemption would be granted as part of the GDP to reduce side yard
setback to an 8-foot setback instead of 10-feet.
Motion by Reekie, seconded by Kohl, to add a condition to the General
Development Plan that the Applicant finalize details for stormwater
management and modeling with the City Engineer.
Sayre stated that condition was not added to the Resolution, as the Applicant is
very close to compliance for stormwater management.
Diaz called for a vote on the motion to amend the motion on the table, adding a
condition to the General Development Plan that the Applicant finalize details
for stormwater management and modeling with the City Engineer. Motion
carried 7-1, with Alder Touchett voting no.
Kohl asked if going forward the 8-foot setback will be the norm for new
residential construction throughout the City, and if there are any public roads
within the development.
Sayre replied the 8-foot setback will not be the norm going forward. Setbacks
will be considered in the rewrite of the Zoning Code. There are no private roads
in the development.
Diaz called for a vote on the original motion on the table, as amended. Motion
carried 7-1, with Alder Touchett voting no.
(5) Discussion and Possible Action Re: Ordinance No. 19-950 rezoning 46.621 acres
from Rural Agricultural (RA) to Public Institutional (PI) and 76.429 acres from
Rural Agricultural (RA) to Neighborhood Residential (NR) for the Whispering
Coves Subdivision located in the North Neighborhood south of County Highway
PD, west of County Highway M, and north of Kettle Creek North Subdivision.
Motion by Gaskell, seconded by Kemp, to approve Ordinance No. 19-950
rezoning 46.621 acres from Rural Agricultural (RA) to Public Institutional (PI) and
76.429 acres from Rural Agricultural (RA) to Neighborhood Residential (NR) for
the Whispering Coves Subdivision located in the North Neighborhood south of
County Highway PD, west of County Highway M, and north of Kettle Creek
North Subdivision with the following conditions:

1. The zoning map amendment shall become effective upon annexation
of the 2.325-acres of land for Morningside Boulevard.
2. The zoning map amendment shall become effective upon the
execution of a development agreement.
3. The zoning map amendment shall become effective upon execution
of the Morningside Boulevard road agreement.
Motion carried 8-0.
(6) Discussion and Possible Action Re: Ordinance No. 19-951 rezoning 14.2 acres of
Block 1, Lot 1 of the Whispering Coves Subdivision abutting County Highway M
from Rural Agricultural (RA) to Suburban Commercial (SC), and 7.5 acres of
Block 2, Lot 2 of the Whispering Coves Subdivision from Rural Agricultural (RA)
to Urban Residential (UR). Motion by Gaskell, seconded by Jerney, to approve
Ordinance No. 19-951 rezoning 14.2 acres of Block 1, Lot 1 of the Whispering
Coves Subdivision abutting County Highway M from Rural Agricultural (RA) to
Suburban Commercial (SC), and 7.5 acres of Block 2, Lot 2 of the Whispering
Coves Subdivision from Rural Agricultural (RA) to Urban Residential (UR), with
the following conditions:
1. The zoning map amendment shall become effective upon annexation
of the 2.325-acres of land for Morningside Boulevard.
2. The zoning map amendment shall become effective upon the
execution of a development agreement.
3. The zoning map amendment shall become effective upon execution
of the Morningside Boulevard road agreement.
4. For the property zoned UR, the property owner shall install and
maintain a multi-family notification sign as outlined in the City’s
Residential Development Policy.
Motion carried 7-1, with Alder Touchett voting no.
(7) Discussion and Possible Action Re: Ordinance No. 19-952 approving the
annexation of 2.325 acres of land to be used for right-of-way for Morningside
Boulevard in the Whispering Coves Subdivision. Motion by Gaskell, seconded by
Jerney, to approve Ordinance No. 19-952 approving the annexation of 2.325
acres of land to be used for right-of-way for Morningside Boulevard in the
Whispering Coves Subdivision, with the following conditions:
1. All fees associated with the annexation and the Morningside
Boulevard road agreement including legal, engineering, etc. shall be
paid.
2. The annexation shall become effective upon the City acquiring the
property.
This proposed annexation would annex 2.325 acres of land from the Town of
Verona to be used for Morningside Boulevard. This Boulevard is the east/west
road serving the Whispering Coves development. Motion carried 7-1, with Alder
Touchett voting no.

B. Finance Committee
(1) Discussion and Possible Action Re: Payment of bills. Motion by Kemp, seconded
by Cronin, to pay the bills in the amount of $441,395.09. Motion carried 8-0.
(2) Discussion and Possible Action Re: Notice of liability claim. Motion by Kemp,
seconded by Gaskell, to deny the claim by Christina Carroll, 113 Paoli Street, #206.
Christina Carroll, 113 Paoli Street, #206, has filed a notice of claim with the City
for a slip and fall incident that occurred at Fireman’s Park on August 5, 2019. The
fall resulted in injuries on Ms. Carroll’s right side, as well as her face. She is asking
the City to pay $1,500 to cover her costs, as well as pain and suffering. Wis. Stat.
895.52 provides immunity to municipalities for injuries that occur on City
property as a result of a recreational activity. In addition, Wis. Stat. 895.52(2)
states there is no duty to keep the property safe for recreational activity, no duty
to inspect and no duty to give warning of an unsafe condition. Based on the
statutes listed above, the City’s liability insurance carrier recommends that this
claim be formally denied. Motion carried 8-0.
C. Personnel Committee
(1) Discussion and Possible Action Re: Resolution No. R-19-051 approving a collective
bargaining agreement between the City of Verona and the Wisconsin Professional
Police Association LEER Division for 2020, 2021, and 2022. Motion by Gaskell,
seconded by Kohl, to approve Resolution No. R-19-051 approving a collective
bargaining agreement between the City of Verona and the Wisconsin Professional
Police Association LEER Division for 2020, 2021, and 2022. The current bargaining
agreement between the City and Wisconsin Professional Police Association
(WPPA/LEER) is scheduled to expire on December 31, 2019. City Staff has
negotiated an agreement with the WPPA/LEER and has reached a tentative
agreement. Significant changes/terms of the Agreement include:
• Three (3) year agreement
• Changes related to dues deductions
• Allows the payout of compensatory time paid at the next regular
payroll with appropriate notice.
• Court appearances: With approval from the Chief of Police, officer may
testify remotely by phone.
• Police Canine Handler: Handler will receive 30-minutes straight time
pay at the Officer’s current rate for care and maintenance.
• Base wage increases for represented Police Officers:
o 2% increase on January 1, 2020
o 2% increase on January 1, 2021
o 3% increase on January 1, 2022
Motion carried 8-0.
D. Joint Planning Committee
(1) Discussion and Possible Action Re: Resolution No. R-19-052 approving an
Extraterritorial Certified Survey Map to create two lots located at 6437 Grandview
Road in the Town of Verona. Kemp asked why the lots are being split. Motion by

Gaskell, seconded by Kemp, to approve Resolution No. R-19-052 approving an
Extraterritorial Certified Survey Map to create two lots located at 6437 Grandview
Road in the Town of Verona. Motion carried 8-0.
(2) Discussion and Possible Action Re: Resolution No. R-19-053 approving an
Extraterritorial Certified Survey Map to create two lots located at 6458 Whalen
Road in the Town of Verona. Motion by Gaskell, seconded by Kohl, to approve
Resolution No. R-19-053 approving an Extraterritorial Certified Survey Map to
create two lots located at 6458 Whalen Road in the Town of Verona.
Motion carried 8-0.
11. New Business
A. Discussion and Possible Action Re: Ordinance No. 19-953 amending Title 15 of the Code
of Ordinances, City of Verona, Wisconsin, relating to the City’s electrical code. Staff was
directed by the State of Wisconsin Department of Safety and Professional Services to
amend the City’s electrical code by the end of 2019 to be consistent with the State
electrical code. Staff amended sections 15-1-2, 15-1-3, 15-1-4, 15-1-5, 15-1-17, 15-4-4,
and 15-4-5. The City Attorney reviewed the changes and has no concerns. Motion by
Kohl, seconded by Cronin, to approve Ordinance No. 19-953 amending Title 15 of the
Code of Ordinances, City of Verona, Wisconsin, relating to the City’s electrical code.
Motion carried 8-0.
B. Discussion and Possible Action Re: Potential litigation regarding claims made by owner
of 210 Noel Way
The Common Council may convene in a closed session as authorized by Wisconsin
Statute 19.85(1)(g) for the purpose of conferring with legal counsel for the governmental
body who is rendering oral advice concerning strategy to be adopted by the body with
respect to litigation in which it is likely to become involved. The Common Council may
reconvene in open session to discuss and take action on the subject matter discussed in
the closed session.
Sayre explained this litigation relates to a dispute between neighboring property
owners. One of the property owners believes the City has not acted to address property
maintenance issues between the owners. Staff is requesting a closed session with the
Common Council to update the Council on this potential litigation.
Motion by Kohl, seconded by Gaskell, to convene in a closed session as authorized by
Wisconsin Statute 19.85(1)(g) for the purpose of conferring with legal counsel for the
governmental body who is rendering oral advice concerning strategy to be adopted by
the body with respect to litigation in which it is likely to become involved. The Common
Council may reconvene in open session to discuss and take action on the subject matter
discussed in the closed session. On roll call: Alder Jerney– Aye; Alder Kemp – Aye; Alder
Kohl – Aye; Alder Posey – Aye; Alder Reekie – Aye; Alder Touchett – Aye; Alder Cronin –
Aye; Alder Gaskell – Aye. Motion carried 8-0.
The Common Council convened in closed session at 8:37 p.m. Kleinmaier remained for
the closed session.

CLOSED SESSION
Motion by Reekie, seconded by Kemp, to reconvene in open session.
The Common Council reconvened in open session at 8:45 p.m.
The Common Council took no action in closed session.
Discussion and Possible Action Re: Approval of operator licenses. Motion by Reekie,
seconded by Kohl, to approve operator licenses as presented by the City Clerk.
Motion carried 8-0.
12. Adjournment:
Motion by Gaskell, seconded by Kemp, to adjourn at 8:46 p.m. Motion carried 8-0.
Ellen Clark
City Clerk

Administrator Report for November 18, 2019

Upcoming Meetings/Events


State of the City Presentation: November 19th – 7:30am – Holiday Inn Express



Parks Commission: November 20th



CDA Meeting: November 21st



Plan Commission: December 2nd



Council Meeting: December 16th



Public Hearings:
o Sugar Creek Commons

Alternate Side Parking
In order to make room for snow plowing, effective November 20th through April 1st
parking is prohibited from 1:00am to 6:00am on the even-numbered side of any public
street on the odd-numbered calendar days, and on the odd-numbered side of the public
street on the even numbered calendar days except as otherwise posted. Violators may
be subject to a fine and/or towing.
Fall Curbside Clean-up
Public Works Staff will perform fall cleanup (leaves and yard waste) until Friday
November 22nd. The weather has created issues with collection this year. Brush
collection will continue to occur on a year-round schedule. Residents can always use
the drop-off site at 410 Investment Court to dispose of leaves, yard waste, and brush.
TIF Fix
The TIF fix passed the Assembly on November 7th and is awaiting the Governor’s
signature. The City will be mailing checks to the property owners impacted by the error.
Staff will send the checks out as soon as the Governor signs the Bill and the mailing is
ready. Checks will not be issued for persons owed a refund of less than $10 or have
delinquent taxes on the property. Persons owed less than $10 may stop by City Hall
and request the refund in person.
Fire Chief Recruitment
On November 12th the Police and Fire Commission (PFC) met and exhausted the
candidate list for Fire Chief, and decided to repost the Fire Chief position. The position
has been reposted.

Engineer Report for November 18, 2019
Well 6 Pumping Station Construction
The plumbing pipe work has been installed for the floor drains, and the foundation has been
backfilled. Work on the sanitary sewer was delayed due to the snow and cold during the
beginning of the week of November 11 to 14. It is now projected that the sanitary sewer work
will be completed during the week of November 18 to 22.
Verona Area High School – Traffic Improvements
Winter shutdown punchlist items are being addressed, which includes paving on West Verona
Ave and West End Circle. Structures will continue throughout the winter. Traffic control will be
reduced along West Verona Ave during the winter to improve visibility and winter road
maintenance activities.
CTH M Reconstruction
Punch list items have been prepared and provided to the contractor prior to winter shutdown.
Final punch list items will be addressed in spring of 2020.
CTH PD - Woods Road to CTH M
The contractor is continuing to work on Stage 2 as well as some work in Stage 3. Stage 2
mainline paving occurred Saturday, November 9, 2019. More Stage 2 temporary paving is
scheduled on Thursday, November 14, 2019. The final traffic adjustment of the season is
scheduled after temporary paving is completed. The MGE utility joint trench is currently being
installed and progressing east to west along the project corridor.
East Side Interceptor Design
A preliminary profile of the proposed interceptor has been provided to City staff for review.
Lincoln Street Stormwater Facility Design
A meeting occurred with the permitting agencies on October 1, 2019, where City staff and
Brown and Caldwell are addressing comments and proceeding with design updates.
USH 18 / 151 (Verona Road)
Mainline lanes of Verona Road are fully open from Verona to Beltline as of November 11, 2019.
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MEMORANDUM
To:

Mayor and Council Members

From: Adam Sayre, City Administrator
Date: November 15, 2019
Re:

Administrator’s Memo – November 18, 2019 Common Council Meeting

Listed below is an explanation of items on the November 18, 2019 Common Council agenda:
FINANCE COMMITTEE
1. Discussion and Possible Action Re: Resolution No. R-19-054 approving the levy of property
taxes for City purposes
The proposed 2020 budget includes a 1.66% increase in the amount of levy collected, which
will provides a budget increase of $228,051 increase from the 2019 budget. Highlights of
the 2020 budget includes the following:
 Budget maintains City service levels
 Add full-time personnel for the Library-Reference Librarian/Communications
Coordinator and fully funded Patrol Officer
 Fully funds 3rd ambulance crew for FitchRona EMS in 2020
 Supports park improvements
 Supports roof replacement at old Library
 Funds additional bike/pedestrian improvements
 Funds design of new Public Works facility
 Funds additional elections in 2020
 Funds the remaining full reassessment as required by law
 Levy funding/use of fund balance to fund 100% of City’s street program
 Provides a 2% cost-of-living increase to non-represented employees.
2. Discussion and Possible Action Re: Resolution No. R-19-055 approving the levy of
property taxes for City purposes
The total levy for the 2020 is $13,949,140. A breakdown of the tax levy includes:
Total levy is $13,949,140:
 $5,536,486 levy for the General Fund
City portion of Tax Rate:
 $4,088,891 levy for Debt Service
$5.796 / $1,000 assessed value (-2.23%).
 $1,224,748 levy for the Fire Department
 $670,900 levy for Capital Improvements
City portion of Tax Rate of $1,576.43 on a
 $1,040,941 levy for the Library
$272,000 house (decrease of $35.99).
 $567,511 levy for the FitchRona EMS
City portion of Tax Rate of $2,318.28 on a
 $510,944 levy for the Senior Center
$400,000 house (decrease of $52.92)
 $284,719 levy for Library Debt Service
 $14,000 toward Forestry Program
 $10,000 toward Refuse/Recycling Program

PERSONNEL COMMITTEE
1. Discussion and Possible Action Re: Amendments to City Administrative Policy #4Personnel Policy, Regarding Uniforms and Equipment
Proposed amendments include the establishment of eligibility requirements including the
identification of items that qualify for reimbursement and limits to the amount of
reimbursement each employee may be eligible to receive. Eligibility requirements are
specific to each department. Other amendments include the creation of a process for
employees to request reimbursement of funds and clarification on which clothing items are
considered taxable.
NEW BUSINESS
A. Discussion and Possible Action Re: An Intergovernmental Agreement to continue a
Police-School Liaison Officer (PSLO) program
The proposed agreement with the Verona Area School District would extend the operation
of a Police School Liaison Officer (PSLO) Program in the high school for a one (1) year period
beginning on July 1, 2019. Changes to this Agreement from the past year include
modifications to the purpose language, encouraging more communication, and reporting of
incidents. The proposed agreement continues to the PSLO program to June 30, 2020. The
School Board is planning to vote on this Agreement on November 18th. Staff recommends
approval of the intergovernmental agreement with the Verona Area School District to
continue a Police-School Liaison Officer Program.

CITY OF VERONA
RESOLUTION NO. R-19-054
A RESOLUTION APPROVING THE 2020 CITY OF VERONA BUDGET

WHEREAS, on Monday, November 11, 2019 the Committee of the Whole held a budget
study session to review and consider the 2020 City of Verona Recommended Budget; and
WHEREAS, on Monday, November 18, 2019 the City of Verona Common Council held a
public hearing to consider the 2020 City of Verona Recommended Budget; and
WHEREAS, the City of Verona Common Council has carefully examined the
recommended budget and supporting information and found them to be true and correct and to
properly represent the income anticipated and the required expenditures of the City and all funds
and departments as set forth in the budget; and
WHEREAS, after careful review and discussion, on November 18, 2019, the City of
Verona Finance Committee moved to recommend the adoption of Resolution R-19-054
approving the 2020 City of Verona, Dane County, Wisconsin Budget as set forth in the attached
schedule and made a part hereof inclusive of all funds including the General Fund, Capital
Projects Funds, Special Revenue Funds, Debt Service Funds, the Storm Water Utility, the Water
Utility and the Sewer Utility Fund.
NOW THEREFORE BE IT RESOLVED, the Common Council of the City of Verona,
Dane County, Wisconsin, hereby approves the budget of the City of Verona, Dane County,
Wisconsin, for the year 2020 as set forth in the attached schedule and made a part hereof
inclusive of all funds including the General Fund, Capital Projects Funds, Special Revenue
Funds, Debt Service Funds, the Storm Water Utility, the Water Utility and the Sewer Utility Fund.

Passed, signed and dated this

18th

day of November, 2019.

CITY OF VERONA
SEAL
______________________
Luke Diaz, Mayor

______________________
Ellen Clark, City Clerk

CITY OF VERONA
RESOLUTION NO. R-19-055
A RESOLUTION APPROVING THE LEVYING OF PROPERTY TAXES FOR CITY
PURPOSES

WHEREAS, on Monday, November 18, 2019, the City of Verona Common Council met to
consider levying taxes for city purposes; and
WHEREAS, after careful review and consideration, the Common Council moved to
recommend the adoption of Resolution R-19-055 approving that the amounts set forth in the
2019 Budget be levied as taxes against the taxable property of the City of Verona, for the
purposes stated therein, and that the same be placed on the tax roll for the year 2019, collectible
in 2020, and that the total levy is hereby determined to be $13,949,140.
NOW THEREFORE BE IT RESOLVED, the Common Council of the City of Verona,
Dane County, Wisconsin, hereby approves the amounts set forth in the 2020 Budget and that
the same be placed on the tax roll for the year 2019, collectible in 2020, and that the total levy is
hereby determined to be $13,949,140.

Passed, signed and dated this

18th

day of November , 2019.

CITY OF VERONA
SEAL
______________________
Luke Diaz, Mayor

______________________
Ellen Clark, City Clerk
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Uniforms, Clothing and Equipment

The City will make arrangements to issue, clean, and replace uniforms, tools, and equipment
required in the performance of job duties. All uniforms, tools, and equipment
issued to an
employee shall be returned to the City upon request or termination of employment. The City will
furnish Personal Protective Equipment (PPE) necessary for employees’ safety on the job.
Department Heads shall determine the PPE to be provided for their departments. (PPE) are not
subject to the clothing or uniform allowances.
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Clothing Allowance for Public Works and Parks
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Public Works and Parks employees are eligible for reimbursement up to eight hundred
and fifty dollars ($850) during their first calendar year of employment and seven hundred
dollars ($700) for each following calendar year to be used toward the purchase of eligible
clothing items routinely worn by the employee while at work and determined to be
suitable for work by the Department Head or his/her designee. Employees shall not carry
over any unused uniform allowance balance from one calendar year to the next.
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Public Works and Parks Clothing Allowance: Eligible Items
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1.
2.
3.
4.

Steel Toe Shoes/Boots
Rubber Boots
Insulated Boots
Clothes, lower outerwear
i. Examples including but not limited to pants or shorts
5. Clothes, upper wear with City Logo (screen printing or embroidery)
i. Examples including but not limited to t-shirts, long-sleeve t-shirts,
sweatshirts, etc.
6. Clothes, upper outerwear with City Logo (screen printing or embroidery)
i. Examples including but not limited to sweatshirts, jackets, etc.
7. Clothes, upper and lower thermal wear
i. Examples including but not limited to insulated clothing, thermal first
layers, etc.
8. Coveralls with City Logo (screen printing or embroidery)
9. Any Hi-Visibility Wear with City Logo (screen printing or embroidery)
10. Hats with City Logo (screen printing or embroidery)
11. Insulated Bibs with City Logo (screen printing or embroidery)
Clothing Allowance: Building Inspection
Building Inspection employees (Building Inspector and Assistant Building Inspector) are

eligible for reimbursement up to three hundred and fifty dollars ($350) during their first
calendar year of employment and two hundred and fifty dollars ($250) for each following
calendar year to be used toward the purchase of eligible clothing items routinely worn by
the employee while at work and determined to be suitable for work by the Department
Head or his/her designee. Employees shall not carry over any unused uniform allowance
balance from one calendar year to the next.
Building Inspection Clothing Allowance: Eligible Items
1.
2.
3.
4.

Steel Toe Shoes/Boots
Rubber Boots
Insulated Boots
Clothes, upper wear with City Logo (screen printing or embroidery)
i. Examples including but not limited to t-shirts, long-sleeve t-shirts,
sweatshirts, etc.
5. Clothes, upper outerwear with City Logo (screen printing or embroidery)
i. Examples including but not limited to sweatshirts, jackets, etc.
6. Any Hi-Visibility Wear with City Logo (screen printing or embroidery)
7. Hats with City Logo (screen printing or embroidery)
Reimbursement for Public Works, Parks, and Building Inspection Employees
Reimbursement for eligible items covered under this policy will be reviewed by the
Department Head or his/her designee and submitted with a paid receipt to the Finance
Department for payment. All reimbursement requests for each year’s eligible expenses
covered under this policy must be submitted to the Finance Department no later than 4:30
pm on the second Friday in December.
At the discretion of the department head and if funding is available within the department
budget, incurred costs associated with screen printing and/or embroidery of eligible items
for any Public Works, Parks, or Building Inspection employee shall not be applied to the
employee’s annual clothing allowance allotment.
Termination of Employment:
All items bearing the City logo are considered city property and must be returned to the
supervisor upon the end of the employee's employment.
Clothing items, which are considered compensation, taxable and transferable to other
uses, are considered the property of the employee and may be kept after employment has
ended.
If any Public Works, Parks or Building Inspection employee who has received
reimbursement for taxable items under his/her clothing allowance voluntarily terminates
employment with the City, he/she shall have deducted from his/her final paycheck an
amount equal to any portion of reimbursement funds received for taxable clothing

allowance items within the last three (3) months of his/her termination date.

Clothing Allowance: Police and Fire Department
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Personnel classified as Non-represented-Sworn officers shall follow the provision of the
Police collective bargaining agreement with respect to uniform and equipment
allowances.

Personnel classified as Fire Chief and Deputy Fire Chiefs are eligible for reimbursement
up to five hundred dollars ($500) per calendar year to be used toward the purchase of
uniform clothes, uniform footwear and uniform related equipment consistent with
department uniform policy.
Personnel classified as Paid-On-Premise and Paid-On-Call Firefighters are eligible for
reimbursement as defined by the budget each year to be used toward the purchase of
uniform clothes consistent with department uniform policy..
This policy does not apply to Police and Fire Department employees represented by a
collective bargaining agreement.
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Clothing Allowance: All Other Departments
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At the discretion of the department head and if funding is available within the department
budget, employees may be provided a clothing allowance for attire with the City logo to
assist the public in identification of staff in the performance of their duties.
Clothing Allowance: General Provisions

The City of Verona follows IRS guidelines and requirements in determining taxability of
clothing allowance or other reimbursements covered under this policy. Determination of
when clothing allowance or other reimbursements included in this policy result in a
taxable benefit is under direction of the City Administrator.
For employees who are required to wear steel-toed safety shoes as part of their job duties,
the City shall provide reimbursement up to $125.00 per calendar year upon presentation
of a receipt for purchase.
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Uniforms, Clothing and Equipment

The City will make arrangements to issue, and replace uniforms, tools, and
equipment required in the performance of job duties. All uniforms, tools, and equipment
issued to an employee shall be returned to the City upon request or termination of
employment. The City will furnish Personal Protective Equipment (PPE) necessary for
employees’ safety on the job. Department Heads shall determine the PPE to be provided
for their departments. (PPE) are not subject to the clothing or uniform allowances.
Clothing Allowance for Public Works and Parks
Public Works and Parks employees are eligible for reimbursement up to eight hundred
and fifty dollars ($850) during their first calendar year of employment and seven hundred
dollars ($700) for each following calendar year to be used toward the purchase of eligible
clothing items routinely worn by the employee while at work and determined to be
suitable for work by the Department Head or his/her designee. Employees shall not carry
over any unused uniform allowance balance from one calendar year to the next.
Public Works and Parks Clothing Allowance: Eligible Items
1.
2.
3.
4.

Steel Toe Shoes/Boots
Rubber Boots
Insulated Boots
Clothes, lower outerwear
i.
Examples including but not limited to pants or shorts
5. Clothes, upper wear with City Logo (screen printing or embroidery)
i.
Examples including but not limited to t-shirts, long-sleeve t-shirts,
sweatshirts, etc.
6. Clothes, upper outerwear with City Logo (screen printing or embroidery)
i.
Examples including but not limited to sweatshirts, jackets, etc.
7. Clothes, upper and lower thermal wear
i.
Examples including but not limited to insulated clothing, thermal first
layers, etc.
8. Coveralls with City Logo (screen printing or embroidery)
9. Any Hi-Visibility Wear with City Logo (screen printing or embroidery)
10. Hats with City Logo (screen printing or embroidery)
11. Insulated Bibs with City Logo (screen printing or embroidery)
Clothing Allowance: Building Inspection
Building Inspection employees (Building Inspector and Assistant Building Inspector) are
eligible for reimbursement up to three hundred and fifty dollars ($350) during their first
calendar year of employment and two hundred and fifty dollars ($250) for each following
calendar year to be used toward the purchase of eligible clothing items routinely worn by
the employee while at work and determined to be suitable for work by the Department
Head or his/her designee. Employees shall not carry over any unused uniform allowance

balance from one calendar year to the next.
Building Inspection Clothing Allowance: Eligible Items
1.
2.
3.
4.

Steel Toe Shoes/Boots
Rubber Boots
Insulated Boots
Clothes, upper wear with City Logo (screen printing or embroidery)
i.
Examples including but not limited to t-shirts, long-sleeve t-shirts,
sweatshirts, etc.
5. Clothes, upper outerwear with City Logo (screen printing or embroidery)
i.
Examples including but not limited to sweatshirts, jackets, etc.
6. Any Hi-Visibility Wear with City Logo (screen printing or embroidery)
7. Hats with City Logo (screen printing or embroidery)
Reimbursement for Public Works, Parks, and Building Inspection Employees
Reimbursement for eligible items covered under this policy will be reviewed by the
Department Head or his/her designee and submitted with a paid receipt to the Finance
Department for payment. All reimbursement requests for each year’s eligible expenses
covered under this policy must be submitted to the Finance Department no later than 4:30
pm on the second Friday in December.
At the discretion of the department head and if funding is available within the department
budget, incurred costs associated with screen printing and/or embroidery of eligible items
for any Public Works, Parks, or Building Inspection employee shall not be applied to the
employee’s annual clothing allowance allotment.
Termination of Employment:
All items bearing the City logo are considered city property and must be returned to the
supervisor upon the end of the employee's employment.
Clothing items, which are considered compensation, taxable and transferable to other
uses, are considered the property of the employee and may be kept after employment has
ended.
If any Public Works, Parks or Building Inspection employee who has received
reimbursement for taxable items under his/her clothing allowance voluntarily terminates
employment with the City, he/she shall have deducted from his/her final paycheck an
amount equal to any portion of reimbursement funds received for taxable clothing
allowance items within the last three (3) months of his/her termination date.

Clothing Allowance: Police and Fire Department

Personnel classified as Non-represented-Sworn officers shall follow the provision of the
Police collective bargaining agreement with respect to uniform and equipment
allowances.
Personnel classified as Fire Chief and Deputy Fire Chiefs are eligible for reimbursement
up to five hundred dollars ($500) per calendar year to be used toward the purchase of
uniform clothes, uniform footwear and uniform related equipment consistent with
department uniform policy.
Personnel classified as Paid-On-Premise and Paid-On-Call Firefighters are eligible for
reimbursement as defined by the budget each year to be used toward the purchase of
uniform clothes consistent with department uniform policy.
This policy does not apply to Police and Fire Department employees represented by a
collective bargaining agreement.
Clothing Allowance: All Other Departments
At the discretion of the department head and if funding is available within the department
budget, employees may be provided a clothing allowance for attire with the City logo to
assist the public in identification of staff in the performance of their duties.
Clothing Allowance: General Provisions
The City of Verona follows IRS guidelines and requirements in determining taxability of
clothing allowance or other reimbursements covered under this policy. Determination of
when clothing allowance or other reimbursements included in this policy result in a
taxable benefit is under direction of the City Administrator.

INTERGOVERNMENTAL AGREEMENT
TO CONTINUE A
POLICE-SCHOOL LIAISON OFFICER (PSLO) PROGRAM
WITNESS, this Agreement made between the City of Verona, Wisconsin, 111 Lincoln
Street, Verona, WI, (hereinafter referred to as “the City”) and the Verona Area School
District, 700 North Main Street, Verona, WI. (herein referred to as the “School District”).
The parties hereby agree as follows:
1. PURPOSE: Creating a safe and inclusive learning environment is one of the
central pillars of the Verona Area School District’s strategic plan. This Agreement
between the School District and the City for the Police-School Liaison Officer is
created as a means of furthering the mutual interests of the City and the School
District in providing for safe and inclusive schools for all of our students and
staff. Accordingly, this Agreement is to define the duties and responsibilities of
the City and the School District in the operation of a Police School Liaison
Officer (PSLO) Program in the School District, for those schools within the City’s
corporate limits.The purpose of this Agreement is to define the duties and
responsibilities of the City and the School District in the operation of a Police
School Liaison Officer (PSLO) Program in the School District, for those schools
within the City’s corporate limits.
2. TERMS:
a. APPLICABLE TERM: This Agreement shall be for a one-year period
beginning on July 1, 2018 2019 and continuing to June 30, 20192020.
b. EXTENDED TERM: The City and School District will review the PSLO
program no less than 60 days prior to its termination to determine if the
agreement should be extended beyond June 30, 20192020.
c. TERMINATION: Upon sixty days written notice, either party may
terminate this agreement.
3. PERSONNEL: The Chief of Police shall select and assign the PSLO, upon the
recommendation of a selection panel, composed in-part with representatives of
the School District. Nothing in this agreement shall be construed to alter the
authority of the Chief of Police to select, assign and supervise police officers who
work in the PSLO assignment; however, the School District may request the
removal of an officer if they are dissatisfied with his or her performance.
4. CHAIN OF COMMAND: The PSLO is an employee of the City, and will report
to the Police Department Lieutenant of Police or designee. The normal day-today direction of PSLO activities is the responsibility of the High School Principal
1

or designee, subject to overriding consideration as determined by the Lieutenant
of Police.
5. WORK DAYS: The PSLO shall be available to the School District for all
teacher-contract days scheduled by the school calendar, except as provided in
paragraphs 6 - 8, and subject to other terms of this contract.
6. HOURS OF WORK/WORK SCHEDULE: On days that school is in session,
the PSLO shall work eight and one-half hours from 7:45 a.m. to 4:15 p.m. The
PSLO shall endeavor to be on the high school campus by 8:15 a.m. and remain on
campus until 3:45 p.m. Hours worked over eight (8) hours per day shall be
considered overtime and will be funded 100% by the School District.
Any modification from the schedule must have prior approval of the Lieutenant of
Police or designee or High School Principal or designee. In the event of an
emergency, the above individuals must be notified as soon as possible.
7. EMERGENCY SITUATIONS: In case of an emergency, major investigation or
unforeseen circumstances in the community, a ranking officer of the police
department may temporarily reassign the PSLO from the school in order to
perform investigative, patrol or other assigned duties; however, the officer will be
returned to the school as soon as possible.
If the school closes due to inclement weather conditions or other unforeseen
circumstances, the City has no obligation to assign the PSLO to a school.
8. ABSENCES: The Lieutenant of Police or designee shall notify the High School
Principal or designee on any day the PSLO is not available to work because of
illness or for any other reason. The PSLO shall notify the High School Principal
or designee at least two weeks or as soon as practicable prior to planned absences.
9. ACTIVITY REPORT: The PSLO shall record activities on forms mutually
approved by the City and School District.
9.10.
COMMUNICATION: The PSLO, City and School District are
encouraged to work collaboratively to share information as permitted by
applicable state and federal law when requested as pertaining to safety planning,
when needed to operate a safe school, and for law enforcement purposes.
Information shall be reported and provided in a timely manner and includes, but
not limited to, school incidents, related law investigation reports, and tips. Both
parties recognize the need to preserve the confidentiality of certain lawenforcement related information, including information involving pending
investigations, drug and gang activity, and other sensitive information that if
disclosed may compromise specific public interests.
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10.11.
DRESS CODE: The PSLO may wear a business dress, i.e., sports jacket,
tie, dress slacks, blouse or sweater at all times when on duty. However, the
officer will have broad discretion on the appropriate dress, which may include a
casual open collar department approved polo shirt, official police uniform or other
clothing for extreme weather or environmental conditions.
11.12.
WEAPON: The PSLO is first and foremost, a police officer and is
required to carry a duty weapon while on assignment in the schools. The weapon
may or may not be concealed from public view at the discretion of the PSLO. If
certain circumstances require the officer to temporarily remove his or her weapon,
it will be secured in a location that is readily accessible to the PSLO.
12.13.
OFFICER EVALUATION: The High School Principal or designee may
provide a performance evaluation of the PSLO to the Lieutenant of Police. The
evaluation will be completed twice during the school year; once at the end of the
fall semester, and once at the end of the spring semester. The performance
evaluation will conform to Department Policy. Notwithstanding this paragraph,
the Police Department expects the District to promptly notify the Chief of Police
or designee of the facts involving any performance-related problem involving any
member of the City of Verona Police Department.
13.14.
INCIDENTS: Incidents occurring on school premises or at school related
events that results in police intervention shall be investigated by the PSLO or
other department sworn law enforcement officers. He or she shall conduct a
police investigation and prepare incident reports in accordance with accepted law
enforcement practices and departmental policies and procedures. School District
administrators and employees are encouraged to involve the PSLO, Verona Police
and / or call 911 as appropriate and when the situation warrants.Incidents
occurring on school premises that results in police intervention shall be
investigated by the PSLO or other department sworn law enforcement officers.
He or she shall conduct a police investigation and prepare incident reports in
accordance with accepted law enforcement practices and departmental policies
and procedures.
14.15.
OVERTIME: Any overtime that is authorized by a school principal and
the School District shall be funded 100% by the School District. Any overtime
that is authorized by a ranking officer of the police department and City shall be
funded 100% by the City.
16. EXTRACURRICULAR ACTIVITIES: Extracurricular activities of the school,
such as athletic events, dances, etc., and requested extra patrols shall not be
considered a normal function of the PSLO Program, unless mutually agreed upon
by the officer and the High School Principal or designee. The officer shall not be
used for security purposes in conjunction with an extracurricular activity. If
security at an event or activity is required, the School District will request the
department to provide a security function.
3
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15.
16.17.
GUIDANCE COUNSELING: The PSLO shall not engage in academic
guidance counseling activities and shall refer any students who require academic
guidance counseling to the school guidance counseling staff.
17.18.
SCHOOL DISCIPLINE RULES: The PSLO will not serve as a Verona
Area High School (VAHS) administrator in the absence of VAHS staff but is
expected to assist administration or designee when called upon. The PSLO shall
not prescribe school disciplinary sanctions but shall refer to administration
disciplinary matters that he or she deems appropriate.
18.19.
PSLO PROGRAM EXPECTATIONS: The Lieutenant of Police or
designee and the High School Principal or designee shall meet at least once
monthly to review and discuss the PSLO program and expectations.
19.20.
EQUIPMENT AND FACILITIES: The City will provide the PSLO all
equipment normally provided to a police officer. The School District will provide
private office space, telephone, desk and a secure file cabinet to enable the PSLO
to perform the duties of the position.
Property purchased by either the School District or the City will remain the
specific property of the provider.

2021. COMPENSATION: The compensation of the PSLO, including wages and
fringe
benefits shall be paid by the City based on the cost sharing provisions
described
in paragraph 22.
2122. LIABILITY: Each party shall be liable for the acts of its own officers and
employees. Each party does hereby agree to and does hereby indemnify and hold
harmless the other party from any acts or omissions of its officers or employees
which may give rise to any liability or claims of liability of damages, actions, or
judgments with respect to the operation of the PSLO Program. Each party shall
maintain policies of general liability insurance to cover its obligations in this
regard.
2223. COST STANDARD: The parties agree that the PSLO Program is a cost shared
full-time position.
The parties further agree that the actual and necessary cost (except overtime as
authorized in paragraph 14) of the program will be shared with the School District
who is responsible for 60% and the City responsible for 40% during the period
when the PSLO is actually staffed, i.e., the beginning of the school year in late
August, to the end of the school year in early June.
4

The City will invoice the School District at the conclusion of each semester, i.e.
mid-January for the fall semester, and mid-June for the spring semester.
The District shall pay an additional $3.00 per hour worked by the PSLO as PSLO,
plus all related fringe benefit and overtime costs to this payment, to the City for
purposes of the City compensating the PSLO.
2324. DATA ON CITATIONS ISSUED: The Verona Police Department will
provide a summary report twice annually, within one month of the end of the
semester. The
summary report will detail the following general aggregate information involving
citations issued based on Verona Police Department law enforcement activity at
the schools of the District, unless prohibited by law:
 Number of citations issued for that time period;
 Number of citations issued in each category as defined by
municipal code/state/federal statutes; and
 Demographic break down of each category. Demographic
information to include minimally; age, gender, race.
245. TRAINING: The PSLO shall participate in approximately 16 hours of
professional development as directed and required by the School District. This
professional development is in addition to the training and professional
development required by the City of Verona and applicable state requirements for
sworn law enforcement officers. The School District shall reimburse the City for
all cost incurred, including compensation, for the PSLO’s time in accordance to
this provision

AMENDMENTS: This agreement may be modified by the mutual written agreement of
the parties.
Dated this _____________________________ day of ______________________2019.
CITY OF VERONA
BY: __________________________________________
Luke Diaz, Mayor
Attest: ________________________________________
Ellen Clark, City Clerk
VERONA AREA SCHOOL DISTRICT
By: __________________________________________
Tom Duerst, Board Clerk
Attest: ________________________________________
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Dean Gorrell, District Administrator
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INTERGOVERNMENTAL AGREEMENT
TO CONTINUE A
POLICE-SCHOOL LIAISON OFFICER (PSLO) PROGRAM
WITNESS, this Agreement made between the City of Verona, Wisconsin, 111 Lincoln
Street, Verona, WI, (hereinafter referred to as “the City”) and the Verona Area School
District, 700 North Main Street, Verona, WI. (herein referred to as the “School District”).
The parties hereby agree as follows:
1. PURPOSE: Creating a safe and inclusive learning environment is one of the
central pillars of the Verona Area School District’s strategic plan. This Agreement
between the School District and the City for the Police-School Liaison Officer is
created as a means of furthering the mutual interests of the City and the School
District in providing for safe and inclusive schools for all of our students and
staff. Accordingly, this Agreement is to define the duties and responsibilities of
the City and the School District in the operation of a Police School Liaison
Officer (PSLO) Program in the School District, for those schools within the City’s
corporate limits.
2. TERMS:
a. APPLICABLE TERM: This Agreement shall be for a one-year period
beginning on July 1, 2019 and continuing to June 30, 2020.
b. EXTENDED TERM: The City and School District will review the PSLO
program no less than 60 days prior to its termination to determine if the
agreement should be extended beyond June 30, 2020.
c. TERMINATION: Upon sixty days written notice, either party may
terminate this agreement.
3. PERSONNEL: The Chief of Police shall select and assign the PSLO, upon the
recommendation of a selection panel, composed in-part with representatives of
the School District. Nothing in this agreement shall be construed to alter the
authority of the Chief of Police to select, assign and supervise police officers who
work in the PSLO assignment; however, the School District may request the
removal of an officer if they are dissatisfied with his or her performance.
4. CHAIN OF COMMAND: The PSLO is an employee of the City, and will report
to the Police Department Lieutenant of Police or designee. The normal day-today direction of PSLO activities is the responsibility of the High School Principal
or designee, subject to overriding consideration as determined by the Lieutenant
of Police.
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5. WORK DAYS: The PSLO shall be available to the School District for all
teacher-contract days scheduled by the school calendar, except as provided in
paragraphs 6 - 8, and subject to other terms of this contract.
6. HOURS OF WORK/WORK SCHEDULE: On days that school is in session,
the PSLO shall work eight and one-half hours from 7:45 a.m. to 4:15 p.m. The
PSLO shall endeavor to be on the high school campus by 8:15 a.m. and remain on
campus until 3:45 p.m. Hours worked over eight (8) hours per day shall be
considered overtime and will be funded 100% by the School District.
Any modification from the schedule must have prior approval of the Lieutenant of
Police or designee or High School Principal or designee. In the event of an
emergency, the above individuals must be notified as soon as possible.
7. EMERGENCY SITUATIONS: In case of an emergency, major investigation or
unforeseen circumstances in the community, a ranking officer of the police
department may temporarily reassign the PSLO from the school in order to
perform investigative, patrol or other assigned duties; however, the officer will be
returned to the school as soon as possible.
If the school closes due to inclement weather conditions or other unforeseen
circumstances, the City has no obligation to assign the PSLO to a school.
8. ABSENCES: The Lieutenant of Police or designee shall notify the High School
Principal or designee on any day the PSLO is not available to work because of
illness or for any other reason. The PSLO shall notify the High School Principal
or designee at least two weeks or as soon as practicable prior to planned absences.
9. ACTIVITY REPORT: The PSLO shall record activities on forms mutually
approved by the City and School District.
10. COMMUNICATION: The PSLO, City and School District are encouraged to
work collaboratively to share information as permitted by applicable state and
federal law when requested as pertaining to safety planning, when needed to
operate a safe school, and for law enforcement purposes. Information shall be
reported and provided in a timely manner and includes, but not limited to, school
incidents, related law investigation reports, and tips. Both parties recognize the
need to preserve the confidentiality of certain law-enforcement related
information, including information involving pending investigations, drug and
gang activity, and other sensitive information that if disclosed may compromise
specific public interests.
11. DRESS CODE: The PSLO may wear a business dress, i.e., sports jacket, tie,
dress slacks, blouse or sweater at all times when on duty. However, the officer
will have broad discretion on the appropriate dress, which may include a casual
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open collar department approved polo shirt, official police uniform or other
clothing for extreme weather or environmental conditions.
12. WEAPON: The PSLO is first and foremost, a police officer and is required to
carry a duty weapon while on assignment in the schools. The weapon may or
may not be concealed from public view at the discretion of the PSLO. If certain
circumstances require the officer to temporarily remove his or her weapon, it will
be secured in a location that is readily accessible to the PSLO.
13. OFFICER EVALUATION: The High School Principal or designee may provide
a performance evaluation of the PSLO to the Lieutenant of Police. The evaluation
will be completed twice during the school year; once at the end of the fall
semester, and once at the end of the spring semester. The performance evaluation
will conform to Department Policy. Notwithstanding this paragraph, the Police
Department expects the District to promptly notify the Chief of Police or designee
of the facts involving any performance-related problem involving any member of
the City of Verona Police Department.
14. INCIDENTS: Incidents occurring on school premises or at school related events
that results in police intervention shall be investigated by the PSLO or other
department sworn law enforcement officers. He or she shall conduct a police
investigation and prepare incident reports in accordance with accepted law
enforcement practices and departmental policies and procedures. School District
administrators and employees are encouraged to involve the PSLO, Verona Police
and / or call 911 as appropriate and when the situation warrants.
15. OVERTIME: Any overtime that is authorized by a school principal and the
School District shall be funded 100% by the School District. Any overtime that is
authorized by a ranking officer of the police department and City shall be funded
100% by the City.
16. EXTRACURRICULAR ACTIVITIES: Extracurricular activities of the school,
such as athletic events, dances, etc., and requested extra patrols shall not be
considered a normal function of the PSLO Program, unless mutually agreed upon
by the officer and the High School Principal or designee. The officer shall not be
used for security purposes in conjunction with an extracurricular activity. If
security at an event or activity is required, the School District will request the
department to provide a security function.
17. GUIDANCE COUNSELING: The PSLO shall not engage in academic guidance
counseling activities and shall refer any students who require academic guidance
counseling to the school guidance counseling staff.
18. SCHOOL DISCIPLINE RULES: The PSLO will not serve as a Verona Area
High School (VAHS) administrator in the absence of VAHS staff but is expected
to assist administration or designee when called upon. The PSLO shall not
3

prescribe school disciplinary sanctions but shall refer to administration
disciplinary matters that he or she deems appropriate.
19. PSLO PROGRAM EXPECTATIONS: The Lieutenant of Police or designee and
the High School Principal or designee shall meet at least once monthly to review
and discuss the PSLO program and expectations.
20. EQUIPMENT AND FACILITIES: The City will provide the PSLO all
equipment normally provided to a police officer. The School District will provide
private office space, telephone, desk and a secure file cabinet to enable the PSLO
to perform the duties of the position.
Property purchased by either the School District or the City will remain the
specific property of the provider.
21. COMPENSATION: The compensation of the PSLO, including wages and fringe
benefits shall be paid by the City based on the cost sharing provisions described
in paragraph 23.
22. LIABILITY: Each party shall be liable for the acts of its own officers and
employees. Each party does hereby agree to and does hereby indemnify and hold
harmless the other party from any acts or omissions of its officers or employees
which may give rise to any liability or claims of liability of damages, actions, or
judgments with respect to the operation of the PSLO Program. Each party shall
maintain policies of general liability insurance to cover its obligations in this
regard.
23. COST STANDARD: The parties agree that the PSLO Program is a cost shared
full-time position.
The parties further agree that the actual and necessary cost (except overtime as
authorized in paragraph 14) of the program will be shared with the School District
who is responsible for 60% and the City responsible for 40% during the period
when the PSLO is actually staffed, i.e., the beginning of the school year in late
August, to the end of the school year in early June.
The City will invoice the School District at the conclusion of each semester, i.e.
mid-January for the fall semester, and mid-June for the spring semester.
The District shall pay an additional $3.00 per hour worked by the PSLO as PSLO,
plus all related fringe benefit and overtime costs to this payment, to the City for
purposes of the City compensating the PSLO.
24. DATA ON CITATIONS ISSUED: The Verona Police Department will provide a
summary report twice annually, within one month of the end of the semester. The
summary report will detail the following general aggregate information involving
citations issued based on Verona Police Department law enforcement activity at
the schools of the District, unless prohibited by law:
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Number of citations issued for that time period;
Number of citations issued in each category as defined by
municipal code/state/federal statutes; and
Demographic break down of each category. Demographic
information to include minimally; age, gender, race.

25. TRAINING: The PSLO shall participate in approximately 16 hours of
professional development as directed and required by the School District. This
professional development is in addition to the training and professional
development required by the City of Verona and applicable state requirements for
sworn law enforcement officers. The School District shall reimburse the City for
all cost incurred, including compensation, for the PSLO’s time in accordance to
this provision.

AMENDMENTS: This agreement may be modified by the mutual written agreement of
the parties.
Dated this _____________________________ day of ______________________2019.
CITY OF VERONA
BY: __________________________________________
Luke Diaz, Mayor
Attest: ________________________________________
Ellen Clark, City Clerk
VERONA AREA SCHOOL DISTRICT
By: __________________________________________
Tom Duerst, Board Clerk
Attest: ________________________________________
Dean Gorrell, District Administrator

5

CITY OF VERONA
APPLICANTS FOR OPERATOR’S LICENSES
Date: November 18, 2019
APPLICANT’S NAME & ADDRESS

EMPLOYING ESTABLISHMENT

Amanda Sperbeck
302 North Eighth St
Mount Horeb, WI 53572
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